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Welcome 
Welcome to Seattle Democratic Socialists of America! 
You may have joined Seattle DSA because you saw 
members in the community or because injustice in our 
society.  Perhaps you want a more just world with a 
democratically run economy, where no one should be 
poor for another to be rich? Or one where the 
environment is respected and resources are shared? 
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We believe that both the economy and society should be 
run democratically to meet human needs, not to make 
profits for a few. 

We are also a political and activist organization, not a 
party. We use a variety of tactics, from direct action to 
education to labor and tenant organizing, to help working 
people make a better society where they live and meet 
their needs. Unlike many organizations, we embrace 
small, self-directed groups interested around a topic or 
geographic area that work together. 

Sound good? Let’s get started! 

 

 



Our Platform 
Everyone should be able to live a full and dignified life. ​​Yet wealth – the means to do so – 
cannot be justly gained from another’s suffering. We recognize that modern capitalism is a 
holistic system which inherently creates inequalities, dismantles and destroys communities, 
isolates individuals and precludes the fulfillment of dreams for millions. As Dr. King said, 
“Capitalism has outlived its usefulness.” 

We demand a society where all participate as equals and are respected for their worth as 
human beings. A society where, through democratic processes, a full life for all may be 
achieved. With this maxim in mind and in solidarity with Democratic Socialists of America 
nationally and like-minded anti-capitalists everywhere, we fight for the following demands: 

 

The economy must be run democratically; none shall be poor so 
another can be rich. 
As it stands, the overwhelming majority of people have little power over the 
nature of their work or their compensation for it. We demand that people have 
control over how they work, when they work and how their labor is applied. 

 

The abolition of poverty. 
Both in the United States and globally, the world is more productive than it 
has ever been. Yet millions upon millions remain mired in poverty. Coerced by 
necessity into destructive arrangements at work and at home, they lack 
adequate access to the necessities of human life. Increased productivity can 
eliminate poverty and satisfy everyone’s material needs. We demand a 
system that can achieve this. 

 

An end to racial, gender and all other forms of oppression. 
Whether it be on the basis of race, gender, religion, orientation or disability, 
we must fight alongside those who face violence and exploitation. We 
recognize that the exploitation in our society is as intersectional as its 
members and our struggle must therefore be intersectional as well. 

 

Affordable, humane housing for all. 
A home is not a commodity; it is a human right. We demand that everyone 
has access to housing that meets their needs and neighborhoods that foster 
vibrant communities. 

 

An end to punitive justice and mass incarceration. 
We demand an end to prisons as a weapon of domination, an end to the Drug 
War, an end to broken families and an end to our barbaric treatment of 
inmates. We cannot confront these issues unless we recognize the systemic 
racism at their very core. We fight for a justice system that prioritizes 
rehabilitation over punishment. 



 

Universal Medicare-for-all. 
No one should risk financial ruin when they consider going to the doctor. 
Everyone must have access to quality government-financed medical care 
throughout their lives. This is most immediately achievable through a 
single-payer system. 

 

Free education: from pre-K to trades, college and beyond. 
We reject wealth as a criterion for receiving quality education at any level. We 
must not only guarantee access to higher education but must also ensure 
students are provided with the tools to take advantage of that guarantee. 

 

An end to military and police aggression. 
Both at home and abroad, violent force is used as tool of racist oppression 
and capitalist exploitation. As our imperial domination extends on foreign soil, 
so too does brutal, murderous repression grow in our own communities. We 
demand an end to American imperialism and police militarization. 

 

Complete reproductive freedom in all forms. 
Everyone should have the support and tools to decide if and when to have 
children. We must ensure access to birth control and safe, legal abortion and 
all forms of family planning. We must provide material support to ensure every 
child is raised free from discrimination, violence and oppression. 

 

Democracy in the workplace; all workers have the right to organize. 
We see the primary means to improve everyday life through democratic 
control, manifested in a socialist system. We must resist dismantling of 
workers’ rights to organize and instead bolster them by supporting unions in 
the fight for living wages, equal pay and safe workplaces. We demand an 
economic system in which workers control their labor. 

 

Democratic control over the environment to preserve the planet. 
If left unchecked, capitalism will destroy our planet and those least 
responsible will suffer the greatest consequences. We must ensure everyone 
has access to clean and affordable food and water. We demand 
environmental justice for the living and responsible stewardship in the name 
of those yet to be born. 

 

Total freedom to migrate; humanity has no borders 
We reject a global system that facilitates the movement of capital across 
borders but denies human beings the freedom to live with dignity in the 
communities of their choice. We demand full and equal rights for all 
regardless of citizenship, an end to all forms of immigrant detention and 
imprisonment, and a humane, publicly funded immigration system that 
actively supports people who choose to move to the United States. 



Organization Structure 
Seattle DSA is built from the ground up, not the top down. What this means is that people join 
other organizers around a particular topic or from a specific geographic area. Unsure where to 
start? Here’s an overview of the organization’s structure: 

Working Groups 
Committees created by the membership around a specific topic. Each working group formed by 
the members with support from the local council has two co-chairs that serve as non-voting 
additions to the Local Council. They provide counsel by relaying what rank-and-file members 
need to succeed in their organizing efforts. 

Caucus 
Free standing group around a political identity or ideology. Examples include the libertarian  

Local Council 
Unlike many organizations, the local council aims to neither govern nor dominate. Rather, they 
facilitate the organizing being done in working groups, caucuses, and the chapter’s committees. 
The local council is like a skeleton upon which the muscle of other groups function. 

There are thirteen, democratically elected members of the local council: (2) co-chairs, (1) 
vice-chair, (1) secretary, (1) treasurer, (2) at-large council members, (3) internal organizers, and 
(3) external organizers. 

Committees 
There are two standing committees with voting on the Local Council: 

Internal Organizing  Includes new member development, education, mobilization, and 
recruitment) and external organizing 

External Organizing Includes support of unions, working groups doing activism in the 
community, and electoral work. 

 

For more information on these positions and their roles, see ​Appendix I: Bylaws​ at the end of 
this document.  



Where to Start? 
As a dues-paying DSA member, you are considered an Official Socialist Organizer. An 
organizer is a person who does the work to get people together - for education, for rallies, for 
movement. An organizer works to build power. Want healthcare guaranteed to everyone within 
the United States? Join Medicare for All working group. Want better working conditions and pay 
for your coworkers? Join the Workplace Organizing Collective.  

Every Socialist Organizer needs a foundation in organizing, anti-capitalism, and good 
discussion. Here are the easiest ways to get involved: 

Calendar 
Seattle DSA maintains a centralized calendar, populated by members with both DSA-hosted 
events as well actions in the community. Visit ​SeattleDSA.org/events 

New member oriented events are listed below:  

Intro to Democratic Socialism 
Gain a foundation in democratic socialism. Learn how capitalists use profit are used to keep 
workers from means of production - and what that means as we organize. 

Workplace Organizing Collective 
Get a primer in how workplace organizing happens, whether you’re in a union or not. 

General Meetings 
Once a month, Seattle DSA hosts a meeting for the general membership. Working groups 
present and discuss their work, announcements are made, and there’s a business meeting 
every three months where you vote on the direction of the chapter. 

Slack 
Slack​ is a chat program used by Seattle DSA to help organize when not at events. To get 
access to Slack, email your membership info (the email you signed up to join DSA) to 
info@seattledsa.org  

Access to Slack also grants you access to ​wiki.seattledsa.org​ which is a friendly guide to the 
chapter, from the bylaws right down to how to get involved.  

http://seattledsa.org/events
https://get.slack.help/hc/en-us/categories/360000049043-getting-started
mailto:info@seattledsa.org
https://wiki.seattledsa.org/


Working Groups 
Accessibility  Making Seattle DSA accessible for all. 

Slack: ​​ #wg_accessibility 

Communications  Hub for all the external and internal communications: email, social 
media, press outreach, spokesperson training, dispatches, and The 
Hellhole alt-weekly newsletter are all ongoing activities of the group. 
Slack: ​​#wg_communications 

Tech  Seattledsa.org, wiki.seattledsa.org, and projects for actions using 
technology to advance the cause of a truly democratic, socialist society. 
Slack​​: #wg_tech 

Education  Political education (i.e. Socialism 101)  as well assisting Socialist Night 
School, Cinepraxis, New Member Orientation, YDSA speakers, and 
reading groups. 
Slack:​​ #io_education 

Logistics  Banners, equipment, childcare, food, or event space? This is the place. 
Slack: ​​#io_logistics 

YDSA  Young Democratic Socialists of America. High School and College 
student-run meetings. 
Slack​​: #io_ydsa 

Electoral  Elections, endorsements, and local politics discussion. 
Slack​​: #eo_electoral on Slack 

Housing Justice  Tenants organizing, housing policy, etc.  
Slack:​​ #eo_housing_justice 

Immigrant and 
Refugee Justice 

Immigration organizing and NWDC Bond Fund. 
Slack​​: #eo_immigrant_justice 

Labor From workplace collectives, union organizing, to the Union Council. 
Slack: ​​#eo_labor 

Medicare for All National campaign to organize for a Medicare for All system to replace 
health insurance. 
Slack​​: #eo_medicare_for_all 

  



Caucuses 
Ecosocialist Seeks to develop and implement socialist solutions to current 

ecological crises, particularly issues relevant to Seattle and the Pacific 
Northwest. We strive to build an integrated grassroots movement for 
ecosocialism both within SDSA and throughout the broader community. 
Slack​​: #c_ecosocialism 

Queer and 
Feminist 

As socialists, we are committed to building a world where everyone can 
live a full and dignified life. As feminists, we believe the liberation of 
women, non-cis men and LGBTQIA+ people is directly tied to human 
liberation from exploitation. The rigid hierarchies patriarchy has erected 
still affect all aspects of society, but they are most strongly associated 
with sex and gender roles. We believe complete liberation from 
capitalist exploitation and oppression cannot happen without the 
abolition of patriarchy. 
Slack​​: #c_queer_and_feminist 

Religion & 
Socialism 

Explores the ways in which our religious or spiritual beliefs - to 
whatever extent that we have them - intersect with our socialist politics, 
and where we can seek to translate those beliefs into concrete socialist 
action. 
Slack​​: #c_religion 

Anti-War Anti-imperialism, anti-colonialism, and anti-war represented. 
Slack​​: #c_anti_war 

Afrosocialist + 
Socialists of Color 

Advocates for and builds power with Seattle DSA's PoC membership 
and their communities. We pursue this work to help build a multiracial & 
multicultural working-class base, the only viable strategy for securing a 
socialist future. 
Slack​​: #c_poc 

Libertarian 
Socialist Caucus 

Aims to create a world free from coercion and domination of all kinds, 
whether it be bosses over workers, states over subjects, men via the 
patriarchy, or whites over people of color. We seek to expand the leftist 
imagination beyond centralized, state-based implementations and to 
advocate for directly democratic, worker owned and controlled 
institutions such as cooperatives, radical trade unions, neighborhood 
councils, popular assemblies, community land trusts, and credit unions.  
Slack​​: #c_lib_soc  

  



Glossary 
Bourgeoisie The class of people in capitalist society who own the social means of 

production as their Private Property, i.e., as capital. 

Bread & 
Roses 

Political slogan originating from a speech given by labor activist by Rose 
Schneiderman “The worker must have bread, but she must have roses, too.” 
Essentially, the idea that the people are entitled to not just their basic needs, 
but a sense of human dignity within society. 

Capital Anything that can enhance one’s power to perform economically useful work. 
(in our society: U.S. dollars) 

Capitalism An economic system in which the capital and means of production are 
controlled by private entities or individuals 

Class A group of people sharing common relation to labor and the means of 
production. 

Democracy A system of governance by the majority. 

Labor Human activity that provides goods and services in an economy. 

Marxism A social & economic analysis of class relations and conflict throughout history. 

Means of 
Production 

The equipment and resources needed to create a product or service. 

Praxis Putting ideas into practice aka practical application of social & political theory. 

Socialism An economic system in which the economy is democratically controlled. 

Solidarity Giving support to a stranger on their own terms. This is different from 
community because it is extended to strangers and different from philanthropy 
because it is given on the stranger’s own terms, not that of the giver. 



 

Appendix I: Bylaws 
BYLAWS​ ​OF​ ​THE​ ​SEATTLE​ ​DEMOCRATIC​ ​SOCIALISTS​ ​OF​ 
​AMERICA 

As adopted by the Seattle DSA General Membership on October 3rd, 2017 

PREAMBLE 
The ​Seattle ​Local ​of ​the ​Democratic ​Socialists ​of ​America ​seeks ​to ​facilitate ​the ​transition ​to ​a 
​truly democratic ​and ​socialist ​society, ​one ​in ​which ​the ​means/resources ​of ​production ​are 
​democratically ​and socially ​controlled. 

DSA ​rejects ​an ​economic ​order ​based ​solely ​on ​private ​profit, ​alienated ​labor, ​gross ​inequalities 
​of ​wealth and ​power, ​discrimination ​based ​on ​race ​and ​sex, ​and ​brutality ​and ​violence ​in 
​defense ​of ​the ​status ​quo. 

DSA ​envisions ​a ​humane ​social ​order ​based ​on ​popular ​control ​of ​resources ​and ​production, 
​economic planning, ​equitable ​distribution, ​gender ​and ​racial ​equality, ​and ​non-oppressive 
​relationships. 

Our ​conception ​of ​socialism ​is ​a ​profoundly ​democratic ​one. ​It ​is ​rooted ​in ​the ​belief ​that ​human 
​beings should ​be ​free ​to ​develop ​to ​their ​fullest ​potential, ​that ​public ​policies ​should ​be 
​determined ​not ​by ​wealth but ​by ​popular ​participation, ​and ​that ​individual ​liberties ​should ​be 
​carefully ​safeguarded. ​It ​is ​committed to ​a ​freedom ​of ​speech ​that ​does ​not ​recoil ​from ​dissent, 
​to ​a ​freedom ​to ​organize ​independent ​trade unions, ​women’s ​groups, ​political ​parties, ​and ​other 
​formations ​— ​recognizing ​these ​as ​essential bulwarks ​against ​the ​dangers ​of ​an ​intrusive ​state. 
​It ​is ​committed ​to ​a ​freedom ​of ​religion ​that acknowledges ​the ​rights ​of ​those ​for ​whom ​spiritual 
​concerns ​are ​central. 

We ​are ​socialists ​because ​we ​are ​developing ​a ​concrete ​strategy ​for ​achieving ​that ​vision. ​In 
​the ​present, we ​are ​building ​a ​visible ​socialist ​presence ​within ​the ​broad ​democratic ​left. ​In ​the 
​long ​run, ​we ​hope ​to build ​a ​majority ​movement ​capable ​of ​making ​democratic ​socialism ​a 
​reality ​in ​the ​United ​States. ​Our strategy ​acknowledges ​the ​class ​structure ​of ​the ​U.S. ​society. 
​This ​class ​structure ​means ​that ​there ​is ​a basic ​conflict ​of ​interest ​between ​those ​sectors ​with 
​enormous ​economic ​power ​and ​the ​vast ​majority ​of the ​population. 



ARTICLE​​ ​​I:​​ ​​NAME 
The ​name ​of ​this ​organization ​shall ​be ​the ​Seattle ​Local ​of ​the ​Democratic ​Socialists ​of 
​America, ​also known ​as ​Seattle ​DSA ​or ​SDSA, ​and ​referred ​to ​throughout ​this ​document ​as ​the 
​Local. 

ARTICLE​​ ​​II.​​ ​​BASIC​​ ​​ORGANIZATION​​ ​​AND​​ ​​CONVENTIONS 
Section ​​1: ​​General ​​Membership. ​​​​The ​General ​Membership ​of ​the ​Local, ​meeting ​in 
​Convention, ​General or ​Special ​Meeting, ​shall ​be ​the ​highest ​legislative ​body ​of ​the 
​organization. ​Between ​Conventions ​and Special ​Meetings, ​the ​Local ​Council ​shall ​be 
​responsible ​for ​the ​administration ​of ​the ​organization ​and ​the implementation ​of ​policies 
​formulated ​by ​the ​General ​Membership. 

Section ​​2: ​​Conventions. ​​​​The ​Local ​shall ​meet ​in ​Convention ​annually ​during ​the ​first ​six 
​months ​of ​the year, ​with ​at ​least ​sixty ​days ​notice ​given ​to ​all ​members. ​Notice ​will ​include 
​pertinent ​questions ​before the ​Local ​and ​all ​necessary ​instructions ​for ​participation. ​The 
​Convention ​shall ​meet ​to ​elect ​officers, adopt ​an ​annual ​budget, ​and ​to ​debate ​and ​decide 
​primarily, ​but ​not ​exclusively, ​Local ​issues, ​the ​political orientation ​of ​the ​organization, ​and 
​program ​direction. 

Section 3: Special Meetings. ​​A ​Special ​Meeting ​of ​the ​Local ​shall ​be ​called ​by ​the ​Local 
​Council ​or ​by ​ten percent ​of ​members, ​with ​at ​least ​five ​days’ ​notice ​given ​to ​all ​members. ​The 
​call ​to ​the ​Special ​Meeting shall ​specify ​the ​matters ​to ​be ​discussed ​therein ​and ​no ​other ​matter 
​may ​be ​brought ​to ​the ​floor. ​The Local ​Council ​may ​designate ​a ​previously ​scheduled 
Informational ​Meeting ​as ​a ​special ​meeting ​with ​at least ​five ​days’ ​notice ​given ​to ​all ​members. 

Section 4: General Meetings. ​​The ​Local ​will ​hold ​General ​Meetings ​at ​least ​four ​times 
​annually, ​the ​time and ​place ​of ​which ​shall ​be ​set ​in ​a ​schedule ​published ​and ​distributed ​by ​the 
​Local ​Council. ​The ​Local Council ​will ​set ​the ​agenda ​for ​General ​Meetings, ​subject ​to 
​amendment ​and ​approval ​by ​the ​members present. 

Section ​​5: ​​Informational ​​Meetings. ​​​​The ​Local ​Council ​may ​call ​additional ​Local-wide 
​Informational Meetings ​for ​a ​variety ​of ​reasons ​but ​at ​which ​official ​business ​will ​not ​be 
​conducted ​and ​policies ​will ​not be ​set. ​For ​the ​purposes ​of ​these ​bylaws, ​Local-wide 
​Informational ​Meetings ​shall ​not ​be ​considered General ​Meetings. 

Section ​​6: ​​Rules. ​​​​All ​resolutions, ​amendments, ​and ​officer ​reports ​presented ​to ​the ​Local’s 
​membership ​at the ​Convention ​will ​allow ​for ​a ​question ​and ​answer ​period ​to ​be ​followed ​by 
​speakers ​wishing ​to ​voice their ​opinions. ​All ​other ​rules ​covering ​the ​conduct ​of ​the ​Convention, 
​General ​or ​Special ​Meeting ​shall ​be set ​by ​the ​Local ​Council ​or ​a ​committee ​it ​appoints ​for ​that 
​purpose, ​subject ​to ​amendment ​and ​approval by ​the ​members ​present. 



Section 7: Electoral Endorsements.​​ The ​General ​Membership ​in ​Convention, ​General ​or 
​Special ​Meeting is ​the ​only ​body ​authorized ​with ​making ​electoral ​endorsements ​on ​behalf ​of 
​the ​Local. ​In ​exceptional situations ​the ​Local ​Council ​may ​endorse ​candidates ​by ​three-quarters 
​vote ​where ​time ​constraints ​forbid holding ​a ​Special ​Meeting. ​Unless ​otherwise ​authorized, 
​members ​or ​committees ​of ​the ​Local ​are prohibited ​from ​campaigning ​as ​representatives ​of 
​DSA ​for ​candidates ​or ​ballot ​measures ​that ​the ​Local has ​not ​officially ​endorsed. In order to be 
considered for an electoral endorsement, candidates must commit to refuse funding from all 
for-profit corporations and their corporate officers. 

Section ​​8: ​​Public ​​Representation.​​ Unless ​otherwise ​authorized, ​members, ​officers, ​or 
​committees ​of ​the Local ​are ​prohibited ​from ​representing ​themselves ​as ​speaking ​on ​behalf ​of 
​the ​Local ​on ​positions ​or policies ​that ​the ​Local ​has ​not ​officially ​endorsed. 

Section 9: Quorums.​​ Unless ​specified ​otherwise ​in ​these ​bylaws, ​a ​quorum ​of ​ten ​percent ​of 
​the membership ​shall ​be ​required ​for ​valid ​meetings ​of ​the ​Convention, ​Special ​Meeting, ​or 
​General ​Meeting. 

ARTICLE​​ ​​III:​​ ​​MEMBERSHIP 
Section ​​1: ​​Definition. ​​​​Members ​in ​good ​standing ​will ​include ​all ​DSA ​members ​residing ​within 
​the ​Local jurisdiction ​agreed ​upon ​by ​the ​National ​DSA ​and ​the ​Local, ​who ​have ​paid ​annual 
​dues ​within ​the ​last year, ​have ​paid ​lifetime ​dues, ​or ​are ​current ​on ​their ​monthly ​dues, ​as 
​verified ​by ​National ​DSA, ​and ​are not ​currently ​suspended ​or ​terminated ​from ​the ​Local. ​All 
​Local ​members ​in ​good ​standing ​shall ​have ​full and ​equal ​rights ​of ​membership. 

Section ​​2: ​​Voting ​​and ​​Office. ​​​​All ​Members ​in ​good ​standing ​shall ​be ​eligible ​to: 

a. Vote ​in ​all ​elections ​and ​matters, ​including ​policies ​and ​guidelines ​for ​the ​operation ​of 
​the ​Local, brought ​before ​The ​General ​Membership, ​and 

b. Be ​elected ​as ​delegates ​from ​the ​Local ​to ​Regional, ​State, ​or ​National ​DSA ​convenings, 
​after having ​been ​a ​Member ​for ​at ​least ​sixty ​days; ​and 

c. Be ​nominated ​or ​appointed ​to ​office ​in ​the ​Local, ​after ​having ​been ​a ​Member ​for ​at ​least 
​ninety days. 

Section ​​3: ​​Proxy ​​Voting. ​​​​The ​Local ​Council ​will ​explore ​and ​may ​create ​a ​system ​for ​proxy 
​voting ​at General ​Meetings. ​Prior ​to ​implementation, ​the ​Local ​must ​amend ​these ​bylaws 
​outlining ​proxy ​voting rules. 

Section 4: Grievances. ​​The Local shall have an official grievance policy in accordance with 
national guidelines. When such guidelines are provided, the Local must amend these bylaws 
outlining the grievance procedure. 



Section 5: Member Discipline, Suspension, and Expulsion. ​​Pursuant ​to ​Article ​III, ​Section ​4 
​of ​the National ​DSA ​constitution, ​the ​Local ​Council ​shall ​have ​the ​power ​to ​suspend ​or ​expel 
​members ​from ​the Local. ​In ​order ​for ​such ​a ​finding ​to ​be ​made, ​another ​member ​must ​present 
​written ​charges ​against ​the member ​in ​question ​to ​the ​Local ​Council. ​Members ​facing 
​suspension ​or ​expulsion ​must ​receive ​written notice ​of ​charges ​against ​them ​at ​least ​fifteen 
​days ​before ​a ​meeting ​of ​the ​Local ​Council ​and ​must ​be given ​the ​opportunity ​to ​be ​heard 
​before ​the ​Local ​Council. ​A ​two-thirds ​vote ​is ​required ​to ​suspend ​or expel ​a ​member. ​The ​Local 
​Council ​will ​only ​have ​the ​power ​to ​suspend ​or ​expel ​a ​member ​from ​the Local. ​Only ​the 
​National ​organization ​shall ​have ​the ​power ​to ​suspend ​or ​expel ​a ​member ​from ​the National 
​organization. ​Decisions ​on ​suspension ​or ​expulsion ​may ​be ​appealed ​at ​the ​Local ​Convention, 

General ​or ​Special ​Meeting, ​or ​to ​the ​National ​Political ​Committee ​of ​DSA. 

Members ​may ​be ​disciplined: 

a. if ​they ​are ​found ​to ​have ​harassed ​or ​acted ​violently ​against ​another ​member; ​or 
b. if ​they ​are ​found ​to ​be ​in ​substantial ​disagreement ​with ​the ​principles ​or ​policies ​of ​the 

organization; ​or 
c. if ​they ​consistently ​engage ​in ​undemocratic, ​disruptive ​behavior; ​or 
d. if ​they ​are ​found ​to ​be ​engaged ​in ​coordinated ​entryist ​behavior ​on ​behalf ​of ​an ​outside 

Organization. 

ARTICLE​​ ​​IV:​​ ​​ELECTION​​ ​​OF​​ ​​OFFICERS 
Section 1: Nominations. ​​All ​Officers ​of ​the ​Local ​Council ​shall ​be ​elected ​at ​the ​Local’s ​annual 

Convention. ​Nominations ​to ​run ​for ​the ​Local ​Council ​may ​be ​submitted ​to ​the ​Elections 
​Committee ​in advance ​of ​the ​Convention. ​Nominations ​from ​the ​floor ​of ​the ​Convention, ​with 
​eight ​members ​who ​are eligible ​to ​vote ​seconding ​the ​nomination, are ​also ​allowed. ​Any 
​member ​may ​nominate ​another ​member in ​good ​standing ​for ​elected ​position ​in ​the ​Local. ​No 
​one ​may ​nominate ​themselves. 

Section 3: Process. ​​The ​elections ​process ​shall ​be ​fair, ​transparent, ​and ​democratic. ​There 
​shall ​be ​a vote ​by ​secret ​ballot ​for ​each ​contested ​office ​at ​the ​Local ​Convention. ​The ​Local 
​Council ​will ​be responsible ​for ​ensuring ​that ​elections ​are ​held, ​and ​shall ​appoint ​an ​Elections 
​Committee ​to ​oversee ​the process ​at ​least ​ninety ​days ​prior ​to ​the ​Local ​Convention. ​The 
​Elections ​Committee ​shall ​solicit ​and receive ​nominations ​for ​the ​positions ​to ​be ​elected, ​certify 
​eligibility, ​conduct ​the ​election ​and ​certify ​the results. ​Members ​of ​the ​Elections ​Committee ​are 
​ineligible ​for ​office. ​No ​candidate ​shall ​be ​involved ​in handling ​or ​counting ​ballots. 

Section 4: Noticing of Elections. ​​Along with notice of the Local’s annual Convention (see 
Article II, section 2), the ​Local ​Council ​shall ​include ​the ​time ​and ​place ​of ​the ​election, 
​qualifications ​for ​office, ​and ​the process ​for ​nominations. 



ARTICLE​​ ​​V:​​ ​​LOCAL​​ ​​COUNCIL 
Section 1: Purpose. ​​The ​Seattle ​DSA ​Local ​Council ​serves ​as ​the ​democratically ​elected 
​leadership ​of ​the Local ​and ​is ​the ​highest ​legislative ​and ​judicial ​body ​under ​the ​General 
​Membership. ​The ​Local ​Council shall ​carry ​out ​actions ​which ​advance ​the ​principles, ​policies, 
​strategies, ​and ​campaigns ​enumerated ​by the ​Membership ​in ​General ​Meetings. ​The ​Local 
​Council ​shall ​manage ​the ​day-to-day ​affairs ​of ​the ​Local between ​General ​Meetings. 

Section 2: Vacancies. ​​In ​the ​event ​of ​a ​vacancy ​on ​the ​Local ​Council, ​the ​Local ​Council ​may 
​appoint ​a replacement ​by ​majority ​vote ​to ​serve ​until ​the ​following ​election, ​subject ​to ​approval 
​of ​the ​General Membership. 

Section 3: Terms. ​​Officers ​shall ​be ​elected ​at ​the ​annual ​convention ​and ​take ​office ​thirty ​days 
​later. Their ​terms ​shall ​last ​until ​thirty ​days ​after ​the ​completion ​of ​the ​following ​annual 
​convention, approximately ​one ​year ​later. 

Section 4: Oversight. ​​The ​Local ​Council ​will ​oversee ​all ​Committees ​and ​other ​official 
​formations ​of ​the Local. ​See ​Article ​VI ​for ​more ​information ​on ​Committees. 

Section 5: State of the Local. The ​Local ​Council ​is ​responsible ​for ​presenting ​a ​“State ​of ​the 
​Local” address ​each ​year ​at ​the ​annual ​Local ​Convention. 

Section 6: Conflict Resolution. ​​The ​Local ​Council ​is ​responsible ​for ​fairly ​adjudicating 
​disagreements between ​members ​or ​groups ​of ​members ​within ​the ​Local. ​This ​shall ​include 
​developing ​and ​overseeing an ​accountable ​and ​fair ​mechanism ​of ​conflict ​resolution. 

Section 7: Meetings and Voting. ​​Unless ​stated ​otherwise ​in ​these ​bylaws, ​all ​elected ​and 
​appointed members ​of ​the ​Local ​Council ​have ​full ​and ​equal ​voting ​rights ​for ​Local ​Council 
​decisions. ​The ​Local Council ​shall ​hold ​official ​meetings ​no ​less ​than ​once ​every ​month, ​the 
​time ​and ​place ​of ​which ​shall ​be set ​in ​a ​schedule ​published ​and ​distributed ​by ​the ​Local 
​Council ​to ​the ​General ​Membership ​no ​less ​than seven ​days ​prior. ​Regular ​meetings ​of ​the 
​Local ​Council ​may ​be ​attended ​by ​all ​members ​in ​good standing ​and ​minutes ​must ​be ​provided 
​to ​the ​General ​Membership. 

Section 8: Special Meetings. ​​​​Special ​Meetings ​of ​the ​Local ​Council ​may ​be ​called ​by ​at ​least 
​four ​of ​its members ​on ​at ​least ​five ​days’ ​notice ​to ​Local ​Council ​members ​and ​the ​General 
​Membership ​when ​time constraints ​prohibit ​scheduling ​a ​regular ​meeting. ​The ​call ​to ​the ​Special 
​Meeting ​shall ​specify ​the ​matters to ​be ​discussed ​therein ​and ​no ​other ​matter ​may ​be ​brought ​to 
​the ​floor. ​Special ​Meetings ​of ​the ​Local Council ​may ​be ​attended ​by ​all ​members ​in ​good 
​standing ​and ​minutes ​must ​be ​provided ​to ​the ​General Membership. 

Section 9: Quorum.​​ A ​quorum ​of ​fifty ​percent ​shall ​be ​required ​for ​a ​valid ​meeting ​of ​the ​Local 
​Council. 



Section 10: Composition. ​​The ​Local ​Council ​shall ​consist ​of ​thirteen ​elected ​Council ​Members: 
​five Officers, ​six ​elected ​Organizers, ​and ​two ​At-Large ​Council ​Members. ​The ​Officers ​shall ​be 
​two ​Co-Chairs, one ​Vice ​Chair, ​one ​Secretary, ​and ​one ​Treasurer. ​The ​six ​elected ​Organizers 
​shall ​be ​three ​Internal Organizers ​and ​three ​External ​Organizers. Of the Internal and External 
Organizers, no more than three shall be cis-men and no less than three shall be national or 
racial minorities. 

a. Co-Chairs: ​​The ​Co-Chairs ​shall ​be ​the ​official ​public ​spokespersons ​for ​the ​Local ​and 
​will ​initiate ​such actions ​and ​policies ​as ​the ​Local’s ​general ​welfare ​may ​demand, ​in 
​accordance ​with ​the ​decisions ​and policies ​of ​the ​Local ​Council ​and ​the ​General 
​Membership. ​The ​Co-Chairs ​shall ​organize ​and ​preside over ​all ​official ​meetings ​of ​the 
​organization ​and ​the ​Local ​Council. ​The ​Co-Chairs ​shall ​maintain consistent 
communication ​with ​all ​committee ​leaders ​and ​facilitate ​collaboration ​and ​coordination 
between ​them. ​Additionally: 

1. The ​Co-Chairs ​will ​also ​act ​as, ​or ​appoint, ​the ​official ​representatives ​of ​the ​Local 
​to ​the ​National Organization ​and ​to ​other ​DSA ​Locals. ​This ​does ​not ​apply ​during 
​official ​business ​at ​the ​National DSA ​Convention, ​when ​Local ​Delegates ​may ​act 
​independently ​on ​behalf ​of ​the ​Local’s membership. 

2. The ​Co-Chairs ​serve ​as ​executive ​officers ​of ​the ​Local, ​and ​they ​are ​listed ​on 
​financial ​accounts along ​with ​the ​Treasurer. ​Expenditures ​over ​$200 ​must ​be 
​approved ​by ​the ​Treasurer ​and ​no ​less than ​one ​Co-Chair. 

3. Of the Co-Chairs, no more than one shall be a cis-man. 

4. At ​time ​of ​their ​election, ​at ​least ​one ​Co-Chair ​must ​be ​a ​person ​with ​a ​current 
​annual ​income less ​than ​twice ​the ​City ​of ​Seattle ​minimum ​wage ​for ​large 
​employers ​who ​pay ​towards ​medical benefits. 

b. Vice Chair: ​​The ​Vice ​Chair ​is ​responsible ​for ​assisting ​the ​Co-Chairs ​with ​all ​of ​their 
​duties. ​If ​both Co-Chairs ​are ​unable ​to ​perform ​their ​duties, ​the ​Vice ​Chair ​shall ​perform 
​all ​duties ​and ​assume ​all responsibilities ​of ​the ​Co-Chairs ​until ​such ​a ​time ​as ​one ​or 
​both ​Co-Chairs ​are ​able ​to ​resume ​their posts. 

c. Secretary: ​​The ​Secretary ​is ​responsible ​for ​taking ​minutes ​of ​all ​General ​Membership 
​and ​Local Council ​Meetings, ​and ​shall ​be ​responsible ​for ​publishing ​these ​minutes, ​as 
​well ​as ​resolutions, ​reports, and ​other ​official ​records ​of ​the ​Local. ​The ​Secretary ​may 
​appoint, ​but ​must ​oversee, ​a ​temporary ​proxy minutes-taker ​for ​any ​meeting. ​That ​proxy 
​may ​not ​vote ​on ​behalf ​of ​the ​Secretary. ​Additionally: 

1. The ​Secretary ​shall ​transfer ​official ​records ​in ​good ​condition ​to ​their ​successor. 

2. The ​Secretary ​will ​assume ​the ​responsibilities ​of ​one ​of ​the ​Co-Chairs, ​if ​both 
​Co-Chairs ​and ​the Vice ​Chair ​is ​unable ​to ​do ​so. 



d. Treasurer: ​​The ​Treasurer ​will ​be ​responsible ​for ​administration ​of ​funds, ​budget, ​and 
​financial organization ​of ​the ​Local, ​including ​overseeing ​fundraising ​activities ​for ​the 
​Local. ​All ​funds ​collected ​by the ​Local ​will ​be ​turned ​over ​to ​the ​Treasurer, ​who ​shall 
​deposit ​them ​in ​a ​bank ​account ​under ​the ​name of ​the ​Local. ​The ​Treasurer ​will ​report ​to 
​the ​Local ​Council ​on ​the ​financial ​status ​of ​the ​organization ​at each ​Local ​Council 
​Meeting. ​The ​Treasurer ​will ​maintain ​transparent ​and ​open ​financial ​reports ​available to 
​the ​entire ​membership ​upon ​request ​by ​an ​officer ​of ​the ​Local ​Council. ​The ​Treasurer 
​will ​be responsible ​for ​ensuring ​that ​membership ​dues ​are ​paid ​up-to-date. ​The 
​Treasurer ​will ​prepare ​the ​annual Local ​budget, ​and ​deliver ​the ​Local ​financial ​report ​at 
​General ​Meetings ​of ​the ​Local. 

e. Internal Organizers: ​​Internal ​Organizers ​will ​co-chair ​the ​Internal ​Organizing ​Committee 
​(see ​Article VI), ​which ​is ​responsible ​for ​fostering ​a ​lively ​participatory ​and ​democratic 
​culture ​within ​the ​Local ​through the ​development, ​education, ​mobilization, ​and 
​recruitment ​of ​members. ​This ​includes ​the ​keeping ​of ​a database ​of ​members, 
​conducting ​a ​census, ​driving ​diversity ​efforts, ​as ​well ​as ​any ​tasks ​assigned ​to ​the role 
​by ​the ​Local ​Council. ​The ​Internal ​Organizing ​Committee ​is ​also ​charged ​with ​organizing 
​General Meetings, ​Informational ​Meetings, ​and ​social, ​educational, ​and ​fundraising 
​events. ​Under ​the ​direction ​of the ​Local ​Council, ​the ​Internal ​Organizing ​Committee ​shall 
​develop ​and ​oversee ​a ​program ​of ​socialist cadre ​development ​that ​includes ​skills 
​training ​and ​political ​education; ​and ​a ​system ​of ​Mobilizers ​(similar to ​union ​shop 
​stewards) ​who ​will ​act ​as ​an ​active ​conduit ​of ​information ​and ​engagement ​between ​the 
General ​Membership ​and ​the ​Local ​Council. 

f. External Organizers: ​​External ​Organizers ​will ​co-chair ​the ​External ​Organizing 
​Committee ​(see ​Article VI), ​which ​will ​lead ​the ​Local’s ​fight ​for ​a ​socialist ​political ​agenda 
​in ​the ​Seattle ​area ​and ​beyond. ​Under the ​direction ​of ​the ​Local ​Council ​and ​in ​order ​to 
​realize ​the ​policies, ​priorities ​and ​campaigns ​set ​forth ​by the ​General ​Membership, ​the 
​External ​Organizing ​Committee ​shall ​manage ​or ​execute ​all ​of ​the ​Local’s issue ​and 
​electoral ​campaigns, ​direct ​actions, ​rallies, ​and ​other ​activities ​expressly ​targeted ​at ​the 
​general public ​for ​political ​purposes. 

g. At-Large Local Council Members: ​​At-Large ​Local ​Council ​Members ​will ​participate ​in 
​Local ​Council decision-making, ​and ​are ​responsible ​for ​attending ​all ​relevant ​meetings 
​and ​reading ​all ​relevant documents. ​At-Large ​Local ​Council ​members ​are ​also ​tasked 
​with ​representing ​the ​views ​of ​the membership ​that ​elected ​them ​as ​well ​as ​helping ​to 
​advance ​the ​goals ​of ​the ​Local ​generally. 

Section 11: Termination of Local Council Members. ​​Termination ​of ​a ​Local ​Council ​Member 
​may ​be initiated ​in ​two ​ways. ​First, ​the ​Local ​Council ​may ​vote ​to ​remove ​an ​Officer ​from ​the 
​Local ​Council ​in ​the event ​that ​the ​member ​is ​unable ​or ​unwilling ​to ​perform ​their ​duties. 
​Removal ​of ​a ​Local ​Council ​member requires ​a ​three-quarters ​majority ​vote ​by ​the ​Local 
​Council. ​The ​Local ​Council ​must ​notify ​the ​Officer ​in writing ​of ​the ​termination ​and ​they ​may 
​request ​to ​appeal ​the ​decision ​at ​the ​next ​general ​membership meeting. ​Reinstatement ​of ​a 



​terminated ​Officer ​requires ​a ​two-thirds ​majority ​vote ​of ​the ​membership present ​at ​a ​General 
​Membership ​meeting. 

Alternately, ​a ​petition ​to ​remove ​one ​or ​more ​Council ​Members, ​signed ​by ​no ​less ​than ​ten 
​percent ​of ​the members, ​may ​be ​presented ​to ​the ​Local ​Council; ​the ​Local ​Council ​must ​then 
​call ​a ​Special ​Meeting where ​by ​a ​two-thirds ​majority ​the ​membership ​may ​terminate ​the ​Local 
​Council ​Member. ​Grounds ​for termination ​include ​but ​are ​not ​limited ​to: 

a. missing ​more ​than ​two ​Local ​Council ​meetings ​in ​succession ​or ​three ​meetings ​during 
​the ​term without ​an ​acceptable ​excuse; ​or 

b. gross ​incompetence, ​witting ​mismanagement ​of ​funds, ​consistently ​acting ​or 
​encouraging ​action in ​contravention ​of ​the ​best ​interests ​of ​the ​organization. 

ARTICLE​​ ​​VI:​​ ​​COMMITTEES 
Section 1: Standing Committees. ​​There ​shall ​be ​two ​standing ​committees, ​the ​Internal 
​Organizing Committee ​and ​the ​External ​Organizing ​Committee. ​See ​Article ​V, ​sec. ​10 ​for ​more 
​details ​on ​the responsibilities ​of ​these ​two ​committees. 

After ​Internal ​and ​External ​Organizing ​Co-Chairs ​are ​elected, ​they ​shall ​nominate ​at ​least ​three 
​additional Lead ​Organizers ​to ​be ​appointed ​by ​the ​Local ​Council ​so ​that ​each ​Organizing 
​Committee ​has ​a leadership ​committee ​of ​at ​least ​six ​members, ​including ​the ​elected 
​Organizing ​Co-Chairs. ​Appointed Lead ​Organizers ​will ​serve ​for ​a ​term ​of ​one ​year, ​during 
​which ​time ​they ​may ​be ​dismissed ​by ​a two-thirds ​majority ​vote ​of ​the ​Local ​Council. ​Appointed 
​Lead ​Organizers ​do ​not ​sit ​on ​the ​Local ​Council. 

Section 2: Formation of Working Groups. ​​Additional ​Committees ​or ​Working ​Groups ​shall ​be 
​formed ​by the ​Local ​Council ​to ​address ​a ​specific ​operational ​need ​that ​cannot ​be ​addressed ​by 
​any ​existing committee. ​Two ​Co-Chairs, ​appointed ​by ​the ​Local ​Council, ​shall ​lead ​each 
​Working ​Group; ​these appointed ​Working ​Group ​Co-Chairs ​will ​sit ​as ​nonvoting ​members ​on ​the 
​Local ​Council. ​The ​Local Council ​may ​dismiss ​one ​or ​both ​Co-Chairs ​as ​is ​necessary ​and ​may 
​dissolve ​any ​Working ​Group ​that ​no longer ​serves ​the ​goals ​set ​by ​the ​General ​Membership; 
​dissolution ​of ​a ​Working ​Group ​and ​the ​dismissal of ​a ​Working ​Group ​Chair ​both ​require ​a 
​two-thirds ​majority ​vote ​by ​the ​Local ​Council. 

Section 3: Jurisdiction.​​ The ​Local ​Council ​shall ​adjudicate ​any ​jurisdictional ​disputes ​between 

committees, ​working ​groups, ​and ​Local ​Council ​Members. 

ARTICLE​​ ​​VII:​​ ​​CAUCUSES 
Section 1: Definition and Purpose. ​​Caucuses ​are ​independent, ​unofficial ​formations ​of 
​members ​within the ​Local. ​The ​Local ​encourages ​the ​formation ​of ​Caucuses ​to ​promote ​a 
​vibrant ​democratic ​culture within ​the ​organization. ​With ​or ​without ​consent ​from ​or ​recognition ​by 



​any ​official ​Local ​leadership ​or ​the Local ​itself, ​members ​may ​self-organize ​into ​temporary ​or 
​permanent ​caucuses ​according ​to ​shared interests, ​affinities, ​and/or ​political ​goals. ​Caucuses 
​may ​promote ​policies ​and ​actions ​for ​the ​Local ​to take ​on, ​and ​may ​challenge ​Local ​leadership 
​and/or ​official ​Local ​policies. 

Section 2: Official Recognition. ​​A ​Caucus ​will ​be ​formally ​recognized ​by ​the ​Local ​in ​one ​or 
​more ​official media ​if ​no ​less ​than ​five members ​in ​good ​standing ​sign ​a ​mission ​statement ​that 
​includes ​the ​name ​and purpose ​of ​the ​Caucus. ​This ​mission ​statement ​must ​be ​reaffirmed 
​annually ​to ​retain ​formal ​recognition. The ​Local ​Secretary ​will ​be ​responsible ​for ​ensuring ​proper 
​recognition. 

ARTICLE​​ ​​VIII.​​ ​​BRANCHES 
Section 1: Definition and Purpose. ​​Branches ​are ​geographical ​subgroups ​of ​the ​Local 
​consisting ​of ​at least ​five ​full ​members ​in ​good ​standing. ​Branches ​may ​hold ​Informational 
​Meetings, ​outreach ​events, and ​other ​gatherings ​where ​official ​business ​of ​the ​Local ​will ​not ​be 
​conducted. 

ARTICLE​​ ​​IX.​​ ​​DELEGATES 
Section 1: Election. ​​Delegates ​to ​National, ​Regional, ​and ​State ​bodies ​shall ​be ​elected ​by ​the 
​General Membership ​at ​a ​Special ​or ​General ​Meeting ​within ​ninety ​days ​of ​the ​Convention ​or 
​other ​gathering ​at which ​delegates ​are ​needed. ​When ​scheduling ​a ​delegate ​election, ​the ​Local 
​Council ​should ​always ​aim to ​minimize ​the ​cost ​of ​travel ​for ​elected ​delegates. ​The ​delegate 
​election ​process ​will ​conform ​to ​DSA National ​bylaws ​and ​the ​National ​Convention ​calendar. 

ARTICLE​​ ​​X:​​ ​​DUES 
Section 1.​​ Pursuant ​to ​Article ​II, ​Section ​5 ​of ​the ​National ​DSA ​Bylaws, ​the ​Local ​may ​institute, 
​change, or ​abolish ​voluntary ​Local ​Dues ​by ​a ​majority ​vote ​of ​the ​Membership ​at ​a ​General 
​Membership ​Meeting. 

Section ​​2: ​​​Solidarity ​Fund. 10% ​of ​all ​Dues ​received ​by ​the ​local ​will ​be ​allocated ​to ​a ​Solidarity 
​Fund. These ​funds ​will ​be ​reserved ​for ​bail ​payments, ​support ​for ​workplace ​organizing, ​and 
​related ​needs, ​as approved ​by ​the ​Local ​Council. 

ARTICLE​​ ​​XI.​​ ​​AMENDMENTS 
Section 1: ​​The ​Bylaws ​must ​be ​amended ​by ​a ​two-thirds ​majority ​vote ​of ​members ​present ​at 
​the ​Local Convention, ​or ​a ​General ​Meeting. ​Furthermore, ​the ​bylaws ​voted ​on ​at ​the ​October 
​3rd, ​2017 ​General Meeting ​will ​be ​provisional ​for ​one ​year, ​and ​must ​be ​revisited ​by ​the ​General 
​Membership ​during ​the 2019 ​Local ​Convention. 



Section 2: ​​For consideration at the Local Convention, amendments must be submitted to the 
​Local Council ​at ​least ​thirty ​days ​before ​the ​Local ​Convention, ​and ​may ​be ​submitted ​by ​any 
​two ​members ​in good ​standing. ​The ​Local ​Council ​shall ​publish ​all ​proposed ​amendments ​to ​the 
​membership ​at ​that ​time. 

The ​Local ​Council ​shall ​appoint ​a ​bylaws ​committee ​which ​will ​review ​submitted ​amendments 
​and ​make recommendations ​to ​the ​Local ​Convention. 

Section 3: ​​For consideration at a General Meeting, amendments may be submitted by any 
twenty members in good standing. Amendments must be submitted to the Local Council at least 
thirty days before the General Meeting. The Local Council shall publish all proposed 
amendments to the membership at that time. The Local Council will review submitted 
amendments and make recommendations at the General Meeting. 

ARTICLE​​ ​​XII.​​ ​​RULES​​ ​​OF​​ ​​ORDER 
Section ​​1: ​​Adoption.​​ ​Upon ​passage, ​these ​by-laws ​will ​go ​into ​effect ​at ​the ​2018 ​annual ​Local 
Convention. 

Section ​​2: ​​Interpretation. ​​​​These ​bylaws ​shall ​be ​interpreted ​by ​the ​Local ​Council, ​subject ​only 
​to ​appeal ​to the ​Local ​Convention, ​General, ​or ​Special ​Meeting. ​The ​interpretation ​of ​the ​Local 
​Convention, ​General, or ​Special ​Meeting ​shall ​be ​final. 

Section 3: Majority Vote. ​​Unless ​specified ​otherwise ​in ​these ​bylaws, ​decisions ​are ​made ​by ​a 
​simple majority ​vote ​(“50% ​plus ​1”). 

Section 4: Rusty’s Rules. ​​Unless ​specified ​otherwise ​in ​these ​bylaws, ​the ​Local ​Council ​and 
​other ​bodies where ​official ​business ​is ​conducted ​shall ​operate ​by ​Rusty’s ​Rules ​of ​Order. ​Any 
​group ​or ​committee ​of Local ​members, ​including ​the ​Local ​Council, ​may ​decide ​by ​a ​two-thirds 
​majority ​vote ​to ​adopt ​different rules ​for ​their ​body ​or ​for ​the ​duration ​of ​any ​specific ​meeting. 

 


